Example of an Intelligence Test: Wechsler Adult Intelligence Scale (WAIS)

The WAIS is a widely used test that measures adult intelligence. It doesn’t just give a single score,
it looks at different ways people think and solve problems. The test includes sections that
measure:

e Verbal understanding — how well someone uses and understands language and
concepts.

¢ Visual and spatial reasoning — solving puzzles, noticing patterns, and understanding
visual information.

¢ Memory-remembering and working with information for short periods.
e Processing speed - how quickly and accurately someone can handle simple tasks.

After completing the test, scores from each section are combined to give an overall intelligence
score and a profile of cognitive strengths and weaknesses.

Strengths of WAIS

o Detailed insights: It shows which areas a person excels in and where they might need
support.

e Standardized: Scores are based on large reference groups, making it reliable and
consistent.

o Helpful for planning: Teachers, psychologists, or employers can use it to guide learning,
career, or therapy decisions.

Weaknesses of WAIS

e Limited scope: It doesn’t measure creativity, emotional intelligence, motivation, or
perseverance.

e Cultural bias: People from different backgrounds or education levels may be unfairly
disadvantaged on some sections.

¢ Not afull predictor of success: A high score doesn’t automatically mean someone will
excel in life; many skills, like social or emotional abilities, are not tested.

When It’s Appropriate

e Tounderstand cognitive strengths and weaknesses.

e Fordiagnosing learning difficulties or planning support.

¢ When standardized measurement of thinking ability is needed.
When It’s Not Appropriate

e Tojudge a person’s overall potential or character.

e To assess creativity, emotional skills, or motivation.

¢ To make decisions about someone without considering other factors like experience or
context.

Reflection:

Intelligence tests like WAIS are useful tools, but they only tell part of the story. In education, it’s
important to combine this with knowledge tests, observations, and support for social-emotional
skills. This way, we can see students as whole people, not just numbers on a page.



Testing intelligence looks at how someone thinks, their reasoning, problem-solving, and memory.
It’s useful for understanding learning potential, but doesn’t show what a person has actually
learned.

Testing knowledge checks what someone knows about facts, skills, and information. It’s good for
measuring learning progress but doesn’t capture creativity or problem-solving ability.

In short, intelligence tests reveal thinking ability, knowledge tests reveal learned content. Both
are useful, but neither tells the whole story alone.



